
Pay Voucher Announcements - December 21, 2014

Todd Fox <shsprin@southeastern337.com>

Merry Christmas
I want to take this opportunity to wish everyone a Merry Christmas.  Thank you for absolutely
everything you do for Southeastern.  I truly hope you find peace, love, and happiness during our
Christmas break.  Be safe.  Love you.  - Todd Fox.    

Donna Taylor
At the December 15, 2014 board meeting, the board of education "accepted the resignation of
Donna Taylor in the position of paraprofessional effective December 31, 2014."  Mrs. Taylor was
hired in July of 2008 and is currently in her seventh year at Southeastern 337.  I want to take
this opportunity to thank Mrs. Taylor for her dedication and commitment to her students and the
Southeastern School District.  Please take the opportunity to recognize and thank Donna Taylor.

12-Month Employees
12-month employees "will work one day of their choice during Christmas Break (December 22-
January 1)."  You will be allowed to work one day of 7.5 hours or two days of 3.25 hours. Please
contact my office by Friday, December 19 and let us know the dates and times you will be
working.  12-Month Employees:  Nancy Akers, Teresa Ballas, Brea Corrigan, Todd Fox, Paul
Henry, Karen Henson, Jim Hurt, Tim Kerr, Carl Knight, Lisa Knorr, Joyce Miller, Gary Neill, Shellie
Ramsey, Cyle Rigg.

Calendar

Thursday, December 18 = 2:05 Dismissal (Staff Dismissal @ 3:30)

Friday, December 19 = 2:05 Dismissal (Staff Dismissal @ 2:30)

December 20-January 2 = Christmas Break

Friday, January 2 = Teacher Institute (9:00-2:00)

Monday, January 5 = School Resumes for Students

Friday, January 2, 2014

9:00-9:30 = All staff members meet @ Junior Senior High School (insurance, etc)

9:30-2:00 = Staff will work in individual buildings (meetings, preparation, etc)

11:00 = Secretary Meeting

1:00 = Custodial Meeting



W-2 Time

Please verify your name, address, and social security number on your pay voucher. Everything
needs to be 100% accurate. It is is not, please contact Mrs. Knorr.  

Federal Mileage Rate

Beginning on Jan. 1, 2015, the standard mileage rates for the use of a car, van, pickup or panel
truck will be: 57.5 cents per mile for business miles driven, up from 56 cents in 2014.  

Department Meetings

Secretary = 11:00 on January 2

Custodial = 1:00 on January 2

Bus Driver = 10:00 on January 5

Cook = 1:30 on January 5

Educational Beliefs - Discipline

As you know, one of my educational beliefs is that "discipline must be achieved before learning
can take place."  Southeastern is known for having one of the top educational learning
environments in the area.  And it all starts and ends with discipline.  Here are my thoughts about
discipline.  These are not new thoughts and if you have been around me, you have heard these
for years.  

Staff members are required to enforce school rules.  It is important everyone is
consistent, fair, and strict in the handling of student discipline.  In order to do this,
everyone must have a plan that your students know, understand, and that you actually
follow.  Be proactive.  Not reactive.  
Don’t pick and choose which school rules you want to enforce.  The handbook applies to
all students (7-12) and should be enforced by all staff (7-12).  The Board of Education
approved the handbook. 
Being lenient, inconsistent, or afraid will come back and haunt you.  You will eventually
lose the respect of your students.  All that students really want is respect and being
inconsistent is disrespectful.  This does not mean you have to be a “jerk."  It means you
must be strict, consistent, and willing to do your job. 
Everyone has an obligation to enforce our school rules and procedures.  Avoiding a
discipline issue because it is not your problem or because it is not under your watch or
because you want to be considered cool is WEAK.  If you are weak, please at least tell
another staff member so it can be dealt with.  
We all know things are tougher than they use to be.  We all know are clientele is
more undisciplined than they use to be.  But, that does not mean we change our
expectations. That does not mean we get softer.  That does not mean we stop fighting
the good fight.  We do things our way....the Southeastern Way. 




